
Reform Pay Equity Initiative Training for Clergy 
 
Statistically women in the U.S. earn 20% less than their male colleagues and the 
Reform Movement is no exception. The gender wage gap in our Reform 
institutions and congregations has been documented through several salary 
studies over the past ten years. It is our obligation as Reform leaders to seek 
economic justice and work to close the wage gap for rabbis, cantors, and all 
employees of the Reform Movement. 
 
In this training series, offered by the Reform Pay Equity Initiative (RPEI) in 
partnership with the CCAR and ACC, clergy members will learn how to create 
more equitable workplaces for their employees. This series will provide members 
with information about the importance of pay equity, implicit bias, equitable 
hiring practices, paid family and medical leave, and negotiation skills. In every 
session, the impact on clergy members themselves also will be explored. 
 
The cost for this series is $180 (scholarships are available upon request). 
Following completion of all four sessions (5 hours, total) members will receive a 
Certificate in Equitable Hiring Practices from the Reform Pay Equity Initiative. 
 
Session 1: Nov. 1, 2022 @ 1:00-2:15pm ET/10:00-11:15am PT  
The Wage Gap, Pay Equity in the Reform Movement, and Implicit Bias, 
presented by Fran Sepler, President of Sepler & Associates and Rabbi Mary 
Zamore, Women’s Rabbinic Network 
 
Session 2: Nov. 15, 2022 @ 1:00-2:15pm ET/10:00-11:15am PT  
Equitable Hiring Practices, presented by Fran Sepler, President of Sepler & 
Associates 
 
Session 3: Nov. 29, 2022 @ 1:00-2:15pm ET/10:00-11:15am PT  
The Importance of Paid Family and Medical Leave to Pay Equity, presented by 
Dr. Amy Beacom, Founder and CEO of Center for Parental Leave Leadership 
Conversation with the ACC and CCAR Directors for Clergy Search presented by 
Cantor Kay Greenwald, ACC Director of Placement; Rabbi Leora Kaye, CCAR 
Director of Rabbinic Career Services; and Rabbi Alan Berlin, CCAR Director of 
Search Services 
 



Session 4: Dec. 13, 2022 @ 1:00-2:15pm ET/10:00-11:15am PT  
Tools for Negotiations, presented by Dr. Nan Langowitz, Babson College Professor 
of Management, and Dr. Danna Greenberg, Babson College Professor of 
Organizational Behavior 
 
The Reform Pay Equity Initiative brings together 17 affiliated Reform Movement 
organizations to address pay equity within the Movement. By sharing salary 
studies and surveys, teaching negotiation skills, and educating leaders of Reform 
congregations and institutions about ethical employment practices, the Reform 
Movement can affect significant and meaningful change. In the process of 
improving the Movement’s own employment practices, we aim to become a role 
model for other communities to close the gender wage gap. 
 

Presenter bios: 
 
Rabbi Mary Zamore, Executive Director of Women’s Rabbinic Network 
Rabbi Zamore brings a great deal of experience and depth of commitment to the 
WRN, having been a member as a student and since her ordination in 1997 and 
then serving as a co-president from 2007–2009. Rabbi Zamore is the editor of The 
Sacred Exchange: Creating a Jewish Money Ethic, (2019, CCAR Press) and The 
Sacred Table: Creating a Jewish Food Ethic, (2011, CCAR Press), finalist National 
Jewish Book Awards, and she continues to teach at synagogues and JCCs across 
the country. Before joining WRN professionally in 2015, Rabbi Zamore served 
congregations in Westfield, Morristown and Washington, New Jersey. As part of 
her work with WRN, Rabbi Zamore is the co-leader of the Reform Pay Equity 
Initiative, which addresses the wage gap within the Reform Movement, and 
founded the Safe Clergy: Employees and Employers program, which focuses on 
safety at Jewish seminaries. Participating in many national #metoo conversations, 
Rabbi Zamore is able to share WRN's decades of experience and wisdom on 
creating safe, just, and equitable communities. 
 
Fran Sepler, President of Sepler & Associates 
Fran Sepler is best known for her pioneering work in harassment prevention and 
workplace investigations. She has developed techniques and protocols used by 
organizations throughout the United States to investigate complaints of 
workplace misconduct. She also wrote Finding the Facts: What Every Workplace 
Investigator Needs to Know, published in 2008. She has conducted over 1,000 

mailto:maryzamore@womensrabbinicnetwork.org
https://www.amazon.com/Finding-Facts-Fran-Sepler/dp/0981739725
https://www.amazon.com/Finding-Facts-Fran-Sepler/dp/0981739725


workplace investigations, served as an expert witness regarding employer 
response to employee complaints, and provided anti-harassment, anti-bullying 
and implicit bias training for thousands of organizations. She has also conducted 
workplace climate assessments for myriad workplaces of all sizes.  
 
Fran was commissioned by the Equal Employment Opportunity Commission 
(EEOC) to develop “Respect in the Workplace” and “Leading for Respect” which 
are offered nationwide. She has been the lead trainer for Ta’amod, which “seeks 
to help Jewish communal institutions and all who work, learn, or worship at them 
develop cultures of safety, respect, and equity,” and has provided training for 
private, public, nonprofit, and higher education workplaces focusing on the 
evidence-based value of human connection, feedback, coaching, empathy, and 
mindful efforts to build workspaces where people show up with full engagement. 
 
Dr. Amy Beacom, Founder and CEO of Center for Parental Leave Leadership 
Dr. Beacom is the founder and CEO of the Center for Parental Leave Leadership, 
the first consultancy in the US to focus exclusively on parental leave. Drawing on 
over 25 years in executive leadership development and coaching, Amy consults 
with Fortune 100 companies, international organizations, and working parents, to 
transform the way our companies and country engage with the parental leave 
transition. Amy created the first evidence-based parental leave transition 
coaching model which sits behind the work that CPLL does, and distilled the 
coaching method into the first book to be written about parental leave, The 
Parental Leave Playbook: Ten Touchpoints to Transition Smoothly, Strengthen 
your Family, and Continue Growing your Career (Wiley, 2021). She has trained and 
supervised parental leave coaches both in the US and Australia and the manager-
focused training program she created can be found in over 80 countries around 
the world. Dr. Beacom is recognized as the United States’ premiere expert on the 
personal and professional interplay around parental leave for employers and 
employees. She regularly appears on expert panels, conferences, and podcasts 
and has been quoted in such publications as the New York Times, the Washington 
Post, and Working Mother. Amy holds a BA in Sociology/Anthropology with a 
minor in Gender Studies from Lewis and Clark College, an MA in Organizational 
Psychology from Columbia University, and a doctorate, also from Columbia 
University, combining Organizational Psychology, Women’s Leadership, 
Work/Family, and Applied Anthropology. 
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Cantor Kay Greenwald, ACC Director of Placement 
Cantor Kay Greenwald serves as the Director of Placement for the American 
Conference of Cantors. Cantor Greenwald grew up in Southern California where 
she attended Pomona College, receiving a Bachelor’s degree in Religion and 
Classical Studies. Upon graduating from Pomona, Cantor Greenwald matriculated 
to the Eastman School of Music in Rochester, New York and completed a Master’s 
in Vocal Performance. After several years singing opera throughout Austria and 
the United States, Cantor Greenwald determined to join her love of music with 
her passion for Judaism. She was ordained by the Hebrew Union College-Jewish 
Institute of Religion, Debbie Friedman School of Sacred Music in 1992. Following 
her ordination Cantor Greenwald moved to the San Francisco Bay area, becoming 
Assistant Cantor at Congregation Beth Am in Los Altos Hills, California. She served 
Beth Am for 13 years moving first to Associate, and then to Senior Cantor status 
over the course of her service to the congregation. Today Cantor Greenwald is 
Cantor Emerita at Congregation Beth Am. Having served on numerous ACC task 
forces and committees, as well as the ACC Executive Board, Cantor Greenwald is a 
past president of the ACC. Cantor Greenwald has also served on the Board of 
Trustees of the Union for Reform Judaism. 
 
Rabbi Leora Kaye, Director of Rabbinic Career Services 
Rabbi Leora Kaye comes to the CCAR from the Union for Reform Judaism, where 
she most recently served as Director of Partnerships and Collaboration. Over the 
course of her six years at the URJ, she was responsible for creative advancement 
of the core priorities, having an impact on work in Tikkun Olam, Strengthening 
Congregations, Audacious Hospitality, Youth, and Israel. Leora’s prior experience 
includes education, engagement, programming, and filmmaking spanning from 
Sesame Workshop to congregational work. Leora’s love of experiential Judaism 
comes from the generations before her who wove the wisdom of Judaism into 
their professional and day-to-day lives. This legacy paved a path to follow. As a 
rabbi she encourages people to approach their spiritual lives in sophisticated 
ways, and to find the best way to tell their own story. Leora graduated from the 
University of Wisconsin and received ordination from HUC-JIR in New York in 
2002. She and her husband Doug Gordon, live in Brooklyn with their two children. 
 
Rabbi Alan Berlin, CCAR Director of Search Services 
As the CCAR’s Director of Search Services, Rabbi Alan Berlin works closely with 
congregations and organizations seeking a rabbi. He joined the CCAR staff in 2022 



following 25 years of working in congregations. Most recently, he served as 
Executive Director of Temple Beth-El in San Antonio (2009–2022). Before moving 
to Texas, he served at Temple Solel in Paradise Valley, AZ (1997–2008). He joined 
the Phoenix area congregation first as Assistant Rabbi, then Associate Rabbi, and 
was ultimately named Senior Rabbi of that synagogue upon his predecessor’s 
retirement. He also served for a year as the interim rabbi of Northshore Jewish 
Congregation in Mandeville, LA (2008–2009). Rabbi Berlin earned a B.A. in 
Philosophy from the University of Illinois, where he also minored in Hebrew. He 
also studied at the Hebrew University in Jerusalem. He was ordained at the 
Hebrew Union College–Jewish Institute of Religion in 1997. He and his wife, 
Cantor Julie Berlin, are the proud parents of three young adults. 
 
Dr. Danna Greenberg, Professor of Organizational Behavior at Babson College 
Danna teaches organizational behavior at the undergraduate, graduate, and 
execute level often in association with entrepreneurship and design thinking. 
Danna's main area of research focuses on understanding the intersection 
between individuals' work and non-work lives as they move through their careers. 
The broad questions that drive her research are how people manage work-life 
transitions in today's demanding work world, how that influences their identity, 
engagement, and performance at work, and how organizational and societal 
factors influence individuals' ability to craft full, meaningful lives. Danna's 
scholarship is guided by the belief that individuals can and should be able to live 
full lives at work and at home and that by challenging current assumptions 
regarding work we can find better ways for businesses, families, and communities 
to thrive. She has published a book on this topic entitled: Maternal Optimism: 
Forging Positive Paths Through Work and Motherhood. Danna speaks 
internationally on issues pertaining to work-life and innovation in education. She 
also serves as a consultant and board member to organizations focused on 
improving organizational support and individual management of work and family 
and to organizations focused on strengthening community and education.  
 
Dr. Nan S. Langowitz, Professor of Management at Babson College 
Dr. Nan Langowitz is Professor of Management at Babson College.  Her work 
centers on entrepreneurial leadership and organizational innovation, focusing 
especially on women and diversity, as well as the challenges and opportunities 
organizations and managers face mobilizing and engaging talent. Her academic 
leadership includes being the Founding Director of Babson’s Center for Women’s 



Entrepreneurial Leadership, chair of the Management Division and serving as 
Associate Dean of the F.W. Olin Graduate School at Babson. She has over thirty 
years of experience in management pedagogy and curriculum innovation as well 
as executive education and coaching.  Professor Langowitz holds a doctorate from 
Harvard Business School, an MBA from NYU and BA from Cornell.  She is the 
author of numerous scholarly articles, book chapters, and teaching materials. She 
teaches leadership, organization behavior, professional development and 
managing diversity and is the inaugural Faculty Director of Babson’s Center for 
Engaged Learning and Teaching. 
 


